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Call to Action to the UK Home Office: In response to the UK’s future skills-based immigration 
system, Scotland’s culture sector came together and produced eight clear recommendations for 
the Home Office. The recommendations refer to both the current and proposed immigration 
systems and are outlined with a view to minimising industry damage to the cultural economy as 
a result of Brexit. We hope they are taken forward as a matter of urgency.  

Key recommendations: 

1 Improve motivation to come to the UK as a 

cultural entrepreneur. Our innovative sector is 

driven by new ideas; we benefit from diversity in the 

sector for example in mainly self-employed 

disciplines like producer, graphic or sound design. 

Remove the requirement for £50,000 of investment 

funds under the Tier 1 (Entrepreneur) route, this is 

unrealistic and prohibitive, or introduce flexibilities 

to other routes that take account of the freelance 

workforce in creative industries. Reciprocal 

agreements for cultural entrepreneurs are also vital 

for the UK cultural sector to export their services, as 

they rely on a global market. 

2 Introduce a competent body with knowledge and 

expertise of culture in Scotland, such as the Royal 
Conservatoire of Scotland, to provide 
endorsements for Exceptional Talent, Start-up and 
Innovation Visas. Endorsement of cultural value 
should not be made outside of Scotland as 
interpretation is key to decision making. 

3 Secure the ability of Cultural Services 

Specialists to move around within the EU (45% of 

the current UK creative industries service exports go 

to the EU) and where possible internationally; within 

any Mode Four GATS agreements.  Cultural 

entrepreneurs require access to provide services in a 

similar way to specialist lawyers and accountants. 

4 Expand the Youth Mobility Scheme to include EEA 

as well as countries who lead in areas where the UK 

have an industrial skills shortage. This will improve 

innovation in the UK; increase peer to peer learning 

and will provide opportunities for young UK cultural 

entrepreneurs; who will benefit from reciprocal 

agreements.  

5 Extend Permitted Paid Engagement to three 

months. PPE is a useful tool for the sector though 
one month is too restrictive. For example, one 
month would not cover a performer’s rehearsal time 
and 25-day run at the Fringe Festival followed by 
another engagement beyond Edinburgh to make 
their UK visit viable. Allowing people to stay longer 
benefits the diversity and attractiveness of UK 
cultural products; particularly for the sector 
outside London which struggles to attract people 
more regularly. 

6 Expand Permit Free Festivals list to include EEA, 

reduce the number of international performers to 

five, reduce audience numbers to ten-thousand. 

This allows more festivals to benefit including many 

rural festivals; which may feature only four to five 

headline acts from out-with the UK.  

 

7 Distinguishing ‘high-risk’ and ‘low-risk’ by 

nationality is too simplistic, damages soft-power and 

reduces the productivity of SMEs with added 

overheads. Data collection and analysis of the 

actual flight risk for cultural workers should inform 

the level of checks applied to future applications. 

8 The salary threshold of £30,000 does not work for 

the UK cultural sector; particularly within the 
regions outside London. Lower the salary threshold 
outside London.  
 

 


