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How You Can Become An Advocate For Culture 

If you believe in the value of culture, you can be a part of a network that promotes culture across 

Scotland. 

Culture Counts, the campaign to highlight the value of culture in Scotland, provides the information, 

evidence and resources to enable everyone to become an advocate.  

 

What you can do – you can become an advocate for culture simply by having discussions with your 

local politicians and councillors about your experiences and why culture is important to you. You can 

also find out about the evidence for the impact culture has more widely and use this information in 

your conversations.  

The more people who engage with politicians to make the case for culture, the more likely it is that 

culture will continue to be recognised and promoted in Scotland’s local and national government.  

The Culture Counts toolkit provides tips on how to engage in these conversations and what to say; 

by following the toolkit and sharing your experiences you can be part of the network working to 

promote culture. 

 

Culture Counts toolkit  – the toolkit is available in short documents (this is the first!) online at 

www.culturecounts.scot/toolkit.  

The toolkit gives you tips and ideas on how to make the case for culture as a whole as well as raising 

the profile of your own work and experiences. It provides practical information and evidence for you 

to use in spreading the message about the impact of culture. 

The toolkit will  

 Help you find your local MSPs, MPs and Councillors and how to contact them 

 Give tips on arranging meetings with politicians and inviting them to see your work  

 Give you key evidence and data on the impact of culture 

 Provide tips on how to share your experiences and examples of what others are doing 

 Give ideas about engaging with your local community 

 Tips on lobbying politicians and getting involved in the election in May 2016 

 

 

http://www.culturecounts.scot/toolkit
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What is Culture Counts?  

Culture Counts is the campaign to highlight the value of culture in Scotland. The campaign directly 

lobbies politicians as well as encouraging others to become advocates for culture and increase the 

level of conversations about why culture is important to Scotland. 

Anyone can get involved in Culture Counts by signing up at http://culturecounts.scot/get-involved/,  

following us on Twitter @culturecounts and undertaking the activities in the toolkit. 

The Culture Counts principles are: 

 Cultural expression is an individual right and supports a better understanding of our own 
and others’ identities.  

 Culture is fundamental to our quality of life.  

 Culture is a powerful force for renewal, regeneration and sustainability.  

 Culture can bring economic benefits to individuals, communities and the nation.  

 Culture makes important contributions to improving the learning, health, wellbeing, 
confidence and quality of life for our communities.  

 Culture is crucial in the development of a skilled and imaginative population.  

 Culture encourages understanding, value and enjoyment of our environment.  

 Culture raises the profile of Scotland at home and abroad, connecting Scotland to the world. 
 

Culture Counts is asking the Scottish Government for 

 a statement of principles that supports culture across all policy areas of Scottish 
Government 

 a specific outcome and improved indicators for culture within the National Performance 
Framework 

 the development of core investment for culture at local and national level to further realise 
the value and impact of culture 

 

Culture Counts was started in 2011 and is supported by some of the major cultural organisations and 

institutions in Scotland. More information is available at http://culturecounts.scot/about-us/  

  

http://culturecounts.scot/get-involved/
http://www.twitter.com/culturecounts
http://culturecounts.scot/about-us/
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Finding your Councillors, MSPs and MPs 

 

Councillors 

There are 32 directly elected Councils in Scotland and 1,223 elected councillors – you can find out 

who represents your area by searching for your Local Council on COSLA’s website: 

http://www.cosla.gov.uk/scottish-local-government or you can find the names of your local 

councillors on Write to Them website: https://www.writetothem.com/  

 

Scottish Parliament 

Each person in Scotland is represented by eight MSPs: one for their constituency and seven for the 

larger region in which they live. Depending on your event, you can choose to invite only MSPs from a 

particular political party or ones that you’ve heard of locally or ones that you know have a keen 

interest in a particular subject etc.  

To find your MSP, go to: http://www.scottish.parliament.uk/msps.aspx  - by entering your postcode, 

you will get a list of all the MSPs, including their email addresses, as well as their biographies 

mentioning any particular interests, membership of cross-party groups etc.  

You can also use a map search: http://www.scottish.parliament.uk/msps/constituency-maps.aspx  

 

UK Parliament 

The United Kingdom is currently divided into 650 parliamentary constituencies, each of which is 

represented by one Member of Parliament (MP) in the House of Commons. There are 59 

constituencies in Scotland.  

To find your MPs (Scottish Constituencies), go to: http://www.parliament.uk/mps-lords-and-

offices/mps/?search_term=Scotland. You can also narrow down the search by entering your 

postcode.  

  

http://www.cosla.gov.uk/scottish-local-government
https://www.writetothem.com/
http://www.scottish.parliament.uk/msps.aspx
http://www.scottish.parliament.uk/msps/constituency-maps.aspx
http://www.parliament.uk/mps-lords-and-offices/mps/?search_term=Scotland
http://www.parliament.uk/mps-lords-and-offices/mps/?search_term=Scotland
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Engaging with your Councillors, MSPs and MPs 

Once you’ve researched who your MSPs, MPs and Councillors are, you can choose which form of 

contact is the most appropriate for you and your organisation:  

- Follow them on social media 

- Write to them  

- Attend a surgery 

- Invite them to an event you are organising 

In total you will be represented by around 12 politicians and councillors. If you don’t have time to 

contact them all, start with one or two and see what kind of responses you get.  When deciding who 

to contact have a look at their online presence to find out who might be interested in your work. 

 

Social media engagement: 

Following or messaging your local politicians on social is a relatively simple way of engaging with 

them in a more informal way and making them aware of your work. A simple google search of their 

name will usually point your to their twitter and Facebook pages. 

You can find MSP Twitter accounts by visiting the biography pages on the Scottish Parliament's 

website  or from their Twitter list. Culture Counts also has an MSP Twitter list. 

Twitter accounts for MPs are available from the biography pages on the UK Parliament website or 

from the Culture Counts MP Twitter list. 

 

Write to them or attend a surgery: 

Contact details and surgery times are all available online. For Councillors, a google search of their 

name should take you to the relevant page. For MSPs you can find contact details and links to 

individual websites through the biography pages on the Scottish Parliament's website  and for MPs 

use from the biography pages on the UK Parliament website.  

When writing to or meeting politicians, the first step is to focus on the reason why you are 

approaching them: it can be to inform them about your organisation, to highlight the way the 

organisation works with the local community / artists / youth etc. It could also be to focus on a 

particular cause or issue.  Prioritise what you would like them to know and think of including the 

following information:  

 

 

 

http://www.scottish.parliament.uk/msps/current-msps.aspx
http://www.scottish.parliament.uk/msps/current-msps.aspx
https://twitter.com/ScotParl/lists/msps/members?lang=en
http://www.twitter.com/culturecounts
http://www.parliament.uk/mps-lords-and-offices/mps/
http://www.twitter.com/culturecounts
http://www.scottish.parliament.uk/msps/current-msps.aspx
http://www.parliament.uk/mps-lords-and-offices/mps/
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- Describe in two-three sentences what the organisation does and what its mission and aims 

are, 

- How many people the organisation employs, 

- How many people it supports through its activities. Who are those stakeholders?  

- How many people engage with the organisation through its activities / projects?  

- Where does the financial support for the organisation come from? What percentage comes 

from each source? You should also be able to provide the percentage that comes from 

funding and commercial activities.  

- Perhaps you have some success stories, examples of your activities you could share with 

them – for this section, it is worth researching what your MSP’s or Councillor’s particular 

interests are to try to give them examples that would strongly resonate with them.  

- Explain the impact your  work has and how culture as whole has an impact in Scotland – use 

the Key Facts About Culture to make your case 

- Ask them their views on the value of culture and how they can help support culture in 

Scotland 

 

 

Invite MSPs / MPs / Councillors to an event you organise: 

A forthcoming event is a good opportunity to engage with your national and local government 

representatives. Research what their interests are to see how well your event and your 

organisation’s activities fit with what they support – make sure that you try to tie into those 

interests as that will make your event essential for them to attend. Let them know if there are likely 

to be media and photo call opportunities at the event which will raise both your and their profile. 

Even if they aren’t able to attend the first time you invite them, making them aware of what is 

happening in their area is an important part of highlighting the impact that culture has. 

Don’t underestimate the importance of planning ahead – even if your event is extremely relevant, 

your MSP, MP, Councillor will need to fit it into their diaries. Try to give them as much notice as 

possible, a guideline notice is that of a minimum of one month, and keep in touch as the event 

approaches in case they have last minute schedule changes.  

And don’t forget to write to them afterwards to thank them for their attendance and support.  

When inviting UK Parliament MPs, it is better to contact them  via their constituency office rather 

than Westminster. By doing so you are more likely to speak to an assistant who will be able to help 

straight away. For more detailed guidance on inviting UK MPs to your event, please click here.   

 

Once you’ve made contact with politicians, you can share your experiences with Culture Counts and 

your networks and see what others are doing. 

http://www.artscouncil.org.uk/media/uploads/working_with_mps_130710.pdf
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Sharing Your Experiences 

You may think that your event or campaign are quite small but you can maximise its 

impact and connect your activities to others through Culture Counts. Here is how to achieve this:  

- Record the attendance and impact of your event – you may want to use it as a ‘case study’ 

or an interesting example of your work to further promote your activities in your local area. 

You can also send a copy to culturecounts@scottishtheatre.org and we’ll map activity taking 

place around Scotland. 

- Post the photos, comments and updates from your event / project / campaign on social 

media – don’t forget to link to www.culturecounts.scot and to use #CultureCounts .  If the 

person attending your event uses Twitter, don’t forget to tag them in your posts and photos.  

- Take good, high-resolution photos with your MP, MSP, Councillor and use them on your 

website or blog.  

- Submit those photos to the press with a short description of the event and people in the 

photos. Remember to link to your own online information and to Culture Counts campaign if 

you wish. 

Here are some examples of how arts organisations in the UK have been approaching advocacy:  

 Creative Scotland have  dedicated webpages to highlight the contribution of culture in 

Scotland - http://www.creativescotland.com/what-we-do/creativity-matters  

 The Soho Theatre created a simple but very informative infographics about the impact of 

public investment: http://legacy.whatsonstage.com/images/Soho_Infographic_big.jpg  

 Arts & Health South West created a case study of their ‘Transformations’ project: 

http://www.ahsw.org.uk/userfiles/Case%20Studies/Case%20Study%20Paintings%20in%20H

ospitals.pdf  

 The Lowry published a study on their economic and cultural impact: 

http://www.thelowry.com/about-the-lowry/economic-impact-study/beyond-the-arts/ 

 Glasgow Museums invested into an evaluation report of their ‘Curious’ project: 

http://www.glasgowlife.org.uk/museums/st-mungos/What%27s-

On/Documents/Curious%20Project%20Evaluation%20Final%20Report%20March%202013.p

df  

 That Changed My Life campaign encouraged people to record a message on the impact of 

arts and culture on them – this was done using mostly camera phones, no specialist 

equipment was necessary: 

https://www.youtube.com/playlist?list=PLiDiaO8t1YwvHAJ_ABP6D4j9L7ZPu_oOk 

 Fiona Hyslop visited an arts exhibition at a care home – a press release linking back to the 

organisation: http://www.carehome.co.uk/news/article.cfm/id/1561053/msp-visits-art-

exhibition  

 Home Start UK have a page dedicated to press releases and case studies: http://www.home-

start.org.uk/news/in_the_media 

  

mailto:culturecounts@scottishtheatre.org
http://www.culturecounts.scot/
http://www.creativescotland.com/what-we-do/creativity-matters
http://legacy.whatsonstage.com/images/Soho_Infographic_big.jpg
http://www.ahsw.org.uk/userfiles/Case%20Studies/Case%20Study%20Paintings%20in%20Hospitals.pdf
http://www.ahsw.org.uk/userfiles/Case%20Studies/Case%20Study%20Paintings%20in%20Hospitals.pdf
http://www.thelowry.com/about-the-lowry/economic-impact-study/beyond-the-arts/
http://www.glasgowlife.org.uk/museums/st-mungos/What%27s-On/Documents/Curious%20Project%20Evaluation%20Final%20Report%20March%202013.pdf
http://www.glasgowlife.org.uk/museums/st-mungos/What%27s-On/Documents/Curious%20Project%20Evaluation%20Final%20Report%20March%202013.pdf
http://www.glasgowlife.org.uk/museums/st-mungos/What%27s-On/Documents/Curious%20Project%20Evaluation%20Final%20Report%20March%202013.pdf
https://www.youtube.com/playlist?list=PLiDiaO8t1YwvHAJ_ABP6D4j9L7ZPu_oOk
http://www.carehome.co.uk/news/article.cfm/id/1561053/msp-visits-art-exhibition
http://www.carehome.co.uk/news/article.cfm/id/1561053/msp-visits-art-exhibition
http://www.home-start.org.uk/news/in_the_media
http://www.home-start.org.uk/news/in_the_media
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Key facts about Culture 

Culture is for everyone 

o 91 % of adults in Scotland engage in culture. 80%, or four out of five, attend a 
cultural event or place of culture and 78 per cent participated in a cultural activity in 
a 12 month period.1 

o A survey in Glasgow showed that 92% of residents agree that heritage is important 
for the country, 80% agree that it is important for their local area and 85% agree it is 
important for them personally.2  
 
 

Culture has a positive impact on health and wellbeing 

o Those who attend a cultural place or event are over 59% more likely to report good 
health compared to those who did not. 3 

o Those who attended a cultural place or event were over one and a half times more 
likely to have reported high life satisfaction, compared to those who did not.4  
 

 

Culture is a vital part of our economy 

o Culture provides approximately 174 000 jobs in Scotland, 6.6% of the total jobs 
figure.5 

o The arts and creative industries in Scotland have an estimated economic impact of 
£3 690 million Gross Value Added (GVA).6 
 

 

These reports and further evidence on the impact of culture can be found at 

http://culturecounts.scot/resources/research-summaries/ and on the Culture Counts Delicious 

feed at https://delicious.com/culturecounts.  

You can also visit the Creativity Matters section of the Creative Scotland website - 

http://www.creativescotland.com/what-we-do/creativity-matters  

 

                                                             
1 People, Heritage and Culture, Scottish Government, 2015 
2 20 years in 20 places, Heritage Lottery Fund and Britainthinks, 2015 
3 Healthy Attendance, Scottish Government, 2013 
4 As above 
5 Creative Industries – Focus on Employment, Department of Culture, Media and Sport, 2015 
6 Economic Contribution Study, Creative Scotland and Scottish Enterprise 2012 
 
 
 

http://culturecounts.scot/resources/research-summaries/
https://delicious.com/culturecounts
http://www.creativescotland.com/what-we-do/creativity-matters
http://www.gov.scot/Publications/2015/01/2156
http://www.hlf.org.uk/about-us/research-evaluation/20-years-heritage
http://www.gov.scot/Resource/0043/00430649.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/439714/Annex_C_-_Creative_Industries_Focus_on_Employment_2015.pdf
http://www.creativescotland.com/__data/assets/pdf_file/0010/21403/ECS-Final-Report-June-2012.pdf

